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Pacific Companies Core Values
• Attitude - Believing is everything
• Sense of Urgency - We don’t stop until
   after the job is done
• Team Work - We accomplish more together
• Accountability - To ourselves, team, 
   candidates and clients
• No Drama - Save the drama for your mama!
• Driven - to win

About Pacific Companies
Pacific Companies was founded in 2001 on the simple principles of customer service, delivering value 
and achieving results. Our firm has proven its effectiveness and commitment to each of these underlying 
principles while serving thousands of private practices, hospitals and integrated health systems, and tens of 
thousands of physicians looking for the right place to call home. Pacific Companies exists to create raving 
fans by delivering on our promise. 

Our approach is unique for our industry and we consistently deliver outstanding results through a solution-
oriented, innovative approach that emphasizes the highest level of customer service to both clients and 
candidates. Pacific Companies consultants have all specialties of both permanent and locum tenens.
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The Process
Our Proven Strategy 
For Successful Placements

Discovery

Marketing
Advertising

Procurement
Sourcing

Candidate
Selection & Screening

Securing Candidate &
Follow-up
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Discovery
Understanding 
Your Goals And Needs

• Confirm Parameters
• Onsite Profile of Community and Practice
• Create A Proprietary PC Compass Report
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Marketing &
Sourcing Strategy

M
MARKETING

HOW YOU STAY IN FRONT OF 
PROVIDERS

SOCIAL MEDIA

DIGITAL MARKETING

RE-TARGETING

REVERSE MARKETING

TEXT MESSAGING

LOCATION TAGGING

A
ADVERTISING

HOW YOU STAND OUT FROM 
THE REST

PAID TARGETED ADVERTISING

CUSTOMIZED DIRECT MAIL 
CAMPAIGNS

VIDEO ADVERTISMENTS

JOB BOARDS

CUSTOM MASS EMAIL CAMPAIGNS

MEDICAL SPECIALTY SOCIETIES

P
PROCUREMENT
HOW WE NURTURE YOUR 

LEADS

TRAINING PROGRAMS

AI SOURCING

JOB FAIRS

PROPRIETARY DATABASE
OF OVER 500K

PC COMPASS REPORT

S
STRATEGY

HOW OUR BRAND GIVES  
YOU A COMPETITIVE 

ADVANTAGE

ANALYTICS & TRACKING

AUDIENCE DEFINITION

SEO ASSIST

EDITORIAL & MEDIA CALENDAR

CONTENT AUTOMATION CYCLE

MOBILE OPTIMIZATIONS

NURTURE CAMPAIGNS

INNOVATION STRATEGIES

MARKETING PSYCHOLOGY
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Direct Marketing
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PC Compass
Report
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PC Compass Report | Home Page & Clinical Component

9



PC Compass Report | Staff Page & Community Overview
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Selection & 
Screening

Securing & 
Follow-up

• Communicate with Candidate and Spouse 
• Review the PC Compass Report
• Complete Candidate Packet

• Pre-interview via Zoom / Facetime
• Post-interview Discussions & Follow-up 
• Contract Review
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Candidate
Cover Letter
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Our Key
Differences

NO Hidden Fees
NO Search Initiation Fees 
NO Interview Fees

PC Fee
Structure

Hidden Fees
Search Initiation Fees 
Interview Fees

Professional Fees: 
• Capped Professional Fees
• Search Completion Fee
• Onsite Recruiter Profile Reimbursement
• All Inclusive M.A.P.S. Campaign

NO
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Our Key
Differences
• One Point of Contact for Permanent & Locum 

Tenens 
• Opportunity Overview and Online Portal
• Client-Centered, Evidence-Based Approach 
• 2 to 1 Interview to Placement Ratio
• 5% of Revenue goes into Training Programs for 

all PC Employees
• Client-Friendly HOLD Policy
• Placement Guarantee
• Innovative Recruitment Technology
• Permanent & Locum Tenens Placement
• Trustworthy, Determined & Agile
•  All Recruiters & Business Development Team
    Members Go Through A Minimum 18 Month 
    Training Program
•  Access To Proprietary & Exclusive Recruiting 
    Technologies
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Single point of contact

24-hour access to your 
recruiting consultant

+A rated malpractice
insurance 

In-house risk 
management team

No administration fees

Our Credentialing Process

No third-party payers

Proprietary recruitment
technologies

The country’s largest network 
of nationwide Locums job 
opportunities

Locum Tenens Services

Facilitate smoother 
communications 
between hospital 

staff and physicians.

Assist in pre-filling 
applications, so 

they are returned 
complete and with a 
shorter turnaround.

Follow up with any 
verifications that 

may be slow to reply 
to the hospital staff, 
including references, 

affiliations, 
insurance claims 

histories, etc.

Ask for supporting 
documents in 

advance, so they 
are ready to go 

when the hospital 
requests them. 
(Drivers license, 

case logs, COIs, etc.)
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Core Values

Attitude

Accountability

Sense of
Urgency

No Drama

Team Work

Driven

Believing is everything.

To ourselves, team,
candidates and clients.

We don’t stop until
after the job is done.

Save the drama
for your mama!

We accomplish more
together.

to win. 
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