Family

Dr. Chadi Richeh is Dr. Wael Richeh'’s identical twin
brother. He is a dedicated family man. He is married, and
his wife holds a Master’s in Healthcare and Law degree.
She is currently focused on raising their 9-year-old son but
may return to the workforce in the future, but does not
need a job upon relocating. Their son is an active soccer
player, and their family enjoys an engaged and balanced
lifestyle.

The family currently resides in a 5,000 sq. ft. home in San
Angelo, where they also care for three dogs and a cat. Dr.
Richeh has expressed a desire for a family-friendly
community in his next location, ensuring that both his
personal and professional needs are met.
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Dr. Chadi Richeh

Endocrinology

PHYSICIAN OVERVIEW

Dr. Chadi Richeh is a board-certified Endocrinologist and Obesity Medicine specialist with over ten years
of experience post-fellowship. He currently serves as the Chief of the Department of Endocrinology,
Director of the Diabetes and Endocrinology Medical Lab, and Head of the Department of Obesity
Medicine at Shannon Medical Center in San Angelo, Texas. His expertise spans all aspects of
endocrinology, including thyroid, pituitary, and metabolic disorders, with a specialized focus on diabetes
management, insulin pumps, and obesity treatment.

Dr. Richeh began his medical career in interventional cardiology before transitioning to endocrinology,
seeking a better quality of life while maintaining efficiency and excellence in patient care. His background
in cardiology and internal medicine, combined with his extensive experience in high-volume outpatient
settings, makes him a uniquely well-rounded physician. He is fluent in English, French, German, and
Arabic, which has been beneficial in treating diverse patient populations.

INTEREST IN YOUR PRACTICE

A significant factor in his decision to relocate is his aging parents in Huntington Beach, who require more
assistance with their health. He is drawn to opportunities in California that would allow him to be closer to
his family while continuing to practice in a high-volume, well-supported environment. Dr. Richeh has
expressed interest in your facility due to its structured setup, strong support team, and efficient
operations, which align with his vision for an ideal practice. (He his brother raved about his interaction
with the team and tour of the facility during his recent onsite interview)

His ideal position would offer a high patient volume (minimum 35 patients per day), a structured salary +
RVU compensation model, and ample support. He is also open to leadership roles if the practice desires
his expertise in shaping the endocrinology department, but it is not a requirement. He is eager for a role
that provides adequate staffing and operational support, allowing him to maintain efficiency while
delivering high-quality care.

CURRENT POSITION

Dr. Richeh has been with Shannon Medical Center since 2015, where he has built and led the
Endocrinology Department. As a solo Endocrinologist, he oversees a busy outpatient practice (95% OP,
5% IP consults) with a daily patient volume of 45-55 patients in clinic. He initially started with 25-26
patients per day, gradually increasing due to growing demand and his own efficiency.

His Monday-Friday practice (8 AM - 5 PM) includes a team of five medical assistants and a scribe, all of
whom assist with patient workups, vitals, orders, and imaging/lab coordination. He started out with 2 MA’s
and grew as demand grew. He also currently uses Epic, leveraging its messaging system for streamlined
communication.

https://www.shannonhealth.com/providers/chadi-richeh-md/

His compensation structure includes a base salary of $300K plus RVUs. He has even forwarded me his
RVU reports for your review, to substantiate his current volumes. He does not need to match his current
volume, but he would like to continue to be a high producer.

RECRUITER COMMENTS

Dr. Richeh is an exceptional candidate for any high-volume endocrinology practice. His strong clinical
expertise, leadership experience, and proven ability to manage high patient volumes efficiently make him
an asset to any medical institution. He brings ten years of post-fellowship experience, a track record of
administrative leadership, and a commitment to both patient care and medical education.
His ideal opportunity would provide:

A structured compensation model (salary + RVU-based incentives).

A well-staffed practice

A high-volume setting (minimum 35 PPD, ideally 45-55 PPD).

Opportunities for professional growth

A location that offers a strong family environment and proximity to his parents.
His start availability is early August, and he is flexible for phone calls and onsite visits as needed.
Dr. Richeh'’s ability to streamline patient flow while maintaining exceptional care makes him a valuable
addition to any organization seeking a highly skilled, efficient, and well-rounded Endocrinologist. His
impressive professional background, commitment to patient care, and leadership skills make him an
outstanding fit for your practice.
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